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“leaky pipeline”

nges phenomenon is named “glass ceiling” (Ysseldyk, et al., 2019). 
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Organization (PAHO) put “mental health and non communicable diseases” as one of th



the nº155 convention that “health” in desktops is associated with the elements of security and 

concentration, memory…) and 



security date 2009. In 2007 the “Política de 

Servidor Público Federal (PASS)” was established, it was created as result of the necessity to 

“Subsistema Integrado de Atenção à Saúde do Servidor Público Federal (SIASS)” a subsystem 

promotion, therapeutic assistance, and rehabilitation”. This document has a conception 
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was compared the “Plano de Desenvolvimento Institutional, PIDE” of each intuition, which is 



As can be seen in Table 3, the actions or plans aimed to “gender, women 

or female”, both words were accounted together, once that they refer to the same group. 
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information’s

The “Qs ranking” evaluate universities in a multidimensional

“ ”

the groups assisted by the law, in Article 5 “In each federal institution of technical education at 



where the institution is located, according to the latest census of IBGE” (Lei Nº 14.723, 2023).

students by the “retention politics” (Silva, 2022)
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Another inclusion program often observed was aimed to “digital inclusion”, specially 



master’s,

The word is often related to guarantee human rights to the minority’s 



they’re

studied white, black and Asian women’s, and demonstrated that each groups of women 

each group’s necessities.



call attention to women’s mental health

them the ‘ ” was the section responsible to carry

physiological help named “Apoia USP” in one of the unities of the university. This project was 



a separated department named “Serviço Médico Universitário Rubens 

Brasil Soares” 

doesn’t



teacher’s

. This review bring evidence that “positive psychological 

interventions” was the most effectiveness (about the interventions studied) to manage stress. 

ortant to see that they also put the responsibility to fell “positive” on 



, and is named “Ideas office”.
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analyzed only the information’s available in the websites, however, those information’s can be 
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